Coaching

Professiondadl
Level 5

Course Aim Course Objectives

e Theories of learning and reflective practice, By the end of this programme the
(inc linguistic interpretation and application) apprentice be able to lead in a non-
¢ Emotional and social Intelligence and how directive manner, helping people to learn
to apply through deep listening and reflective,
e Communication strategies and fime open questions rather than instructing,
management giving advice or making suggestions.
e Stakeholder and contract management .
o Trefine nesEs el Important Information
¢ Personal and professional development (inc
coaching and mentoring) o Progrgmme I_'en.g’rh 1.4—18 months
e Coaching practice, strategy and culture. 2 Fumenenel sl s epiienel ter
apprentices aged 19+. Apprentices
Target Audience aged 16-19 without GCSEs (grade

C/4+) in Maths and English must
achieve Functional Skills Level 2
before end-point assessment.

This qualification is aimed at people that work
with a range of individuals and teams, seeking
to empower, engage and enhance their
professional performance. Daily, they will
interact with coaches, bringing an independent
perspective to support any organisation with
people development.
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Costs are determined by the government, We"i'rqlnlng

details available upon request. develop | transform | grow



